
BEFORE THE IOWA WORKERS’ COMPENSATION COMMISSIONER 
______________________________________________________________________ 
    : 
KRISTI LAUVER,   : 
    :                       File No. 5039880 
 Claimant,   :          [Date of injury 08/08/2008] 
    : 
vs.    :       File No. 5039881 
    :          [Date of injury 09/01/2009] 
REGENCY INNS, MANAGEMENT, INC./ : 
BRIDGES BAY RESORT,   :       File No. 5039882 
    :          [Date of injury 07/28/2010] 
 Employer,   :  
    :  
and    : 
    :           ORDER NUNC PRO TUNC 
LIBERTY MUTUAL INSURANCE   : 
COMPANY,   : 
    :  
 Insurance Carrier,   : 
 Defendants.   :  
    : 

    : 
KRISTI LAUVER,   : 
    : 
 Claimant,   :                          File No. 5039883 
    :   [Date of injury 06/08/2011] 
vs.    : 
    : 
U.S. HOTEL & RESORT    : 
MANAGEMENT/BRIDGES BAY    : 
RESORT,   : 
    :           ORDER NUNC PRO TUNC 
 Employer,   : 
    :  
and    : 
    : 
FIREMAN’S FUND INSURANCE   : 
COMPANY,   : 
    : 
 Insurance Carrier,   : 
 Defendants.   : 
______________________________________________________________________ 
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______________________________________________________________________ 
    : 
KRISTI LAUVER,   : 
    :                         File No. 5039884 
 Claimant,   :   [Date of injury 12/27/2011] 
    : 
vs.    : 
    :  
HILLTOP CARE CENTER,   : 
    :           ORDER NUNC PRO TUNC 
 Employer,   : 
    :   
and    : 
    : 
IOWA LONG TERM CARE RISK    : 
MANAGEMENT ASSOCIATION,   : 
    : 
 Insurance Carrier,   : 
 Defendants.   :  
______________________________________________________________________ 

On December 19, 2013, an arbitration decision was issued for the above cases.  
On December 23, 2013, defendants Regency Inns Management, Inc. and Bridges Bay 
Resort and Liberty Mutual Insurance Company, filed an application for a nunc pro tunc 
order. 

The application correctly points out that the parties stipulated the claimant’s 
weekly rate in File No. 5039881 (9/01/09 date of injury) was $267.00 per week.  The 
hearing report submitted by the parties does stipulate to that weekly rate. 

The arbitration decision incorrectly stated the weekly rate was $267.42 per week. 

This was a scrivener’s error.  The stipulated weekly rate is the rate that was 
intended in the decision. 

The application for nunc pro tunc is granted.  The order portion of the decision on 
page 17 is amended and the arbitration decision shall read as follows: 

For File No. 5039881 (Date of Injury – September 1, 2009): 

The defendants Regency Inns Management, Inc./Bridges Bay Resort 
and Liberty Mutual Insurance shall pay claimant sixty two point seven 
(62.7) weeks of permanent partial benefits at the rate of two hundred sixty-
seven and 00/100 dollars ($267.00) per week commencing November 2, 
2010.    

IT IS ORDERED 

Signed and filed this ___2nd ___ day of January, 2014. 

   __________________________ 
         JAMES F. ELLIOTT  
                           DEPUTY WORKERS’  
      COMPENSATION COMMISSIONER 
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Copies to: 
 
E. W. Wilcke 
Attorney at Law 
1510 Hill Avenue 
PO Box 455 
Spirit Lake,  IA  51360 
ewwilcke@qwestoffice.net 
 
Harry W. Dahl 
Attorney at Law 
974 73RD Street, Ste. 16 
Des Moines,  IA  50312-1090 
harrywdahl@msn.com 
 
James W. Nubel 
Attorney at Law 
11422 Miracle Hills Drive, Ste 320 
Omaha, NE 68154-4420 
James.nubel@libertymutual.com 
 
Dalton J. Kidd 
Bradley Obermeier 
Attorneys at Law 
400 Locust St., Ste. 380 
Des Moines, IA  50309 
dkidd@duncangreenlaw.com 
bobermeier@duncangreenlaw.com 
 
Charles E. Cutler 
Attorney at Law 
1307 50th St 
West Des Moines, IA 50266-1782  
ccutler@cutlerfirm.com 
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